THE NAVAJO NATION
Department of Personnel Management
JOB VACANCY ANNOUNCEMENT

REQUISITION NO: EPA0159837 DATE POSTED: 01/26/15

POSITION NO: 242697 CLOSING DATE: 02/06/15

POSITION TITLE: Reclamation Specialist

DEPARTMENT NAME / WORKSITE: EPA/Waste Regulatory Compliance Department - Superfund Program/St. Michaels, AZ

WORK DAYS: Mon.-Fri. (weekend occas)  REGULAR FULL TIME: GRADE/STEP: AB66A

WORK HOURS: 8:00 am - 5:00 pm PART TIME: [] NO.OF HRS./WK.: S 47,756.80 PER ANNUM
SEASONAL: O] DURATION : S 22.96 PER HOUR
TEMPORARY:

DUTIES AND RESPONSIBILITIES:

Determines cleanup actions, methods, tools, and technologies for radioactive, toxic, and hazardous waste sites, assigns staff while providing oversight of complex
site situations; Prepares or reviews feasibility studies, examines alternatives, and recommends to supervisor the most cost effective solutions; Oversees and
directs program and contractual work efforts to assure that funds are properly, effectively, and efficiently expended, including cases where NSP must assume
cleanup duties; Initiates and coordinates projects related to the Navajo Nation Comprehensive Environmental Response, Compensation, and Liability Act
(NNCERCLA); Prepares technical documents required for compliance with environmental laws and regulations; As technical expert, explains scientific and cleanup
technical measures in culturally sensitive lay-person terms to the public, industry officials, agencies, state, and federal officials; Negotiates and partners with
USEPA for time critical and non-time critical remedial actions(s) or enforcement making comparisons to appropriate regulations inclusive of culturally local
sensitive practices; Coordinates work with other organizations and/or programs to ensure that work is not duplicated and partnerships generate optimum
results; Establishes and maintains working relationships with various project work teams to arrive at effective and economical solutions; Conducts site surveys,
removal assessments, and/or related remediation efforts; Participates in or monitors enforcement activities and serves as focal point during negotiations sessions
with Potential Responsible Parties concerning all aspects of remedial cleanups.

QUALIFICATION REQUIREMENTS: (Education, Experience and Training)

Minimum Qualifications:

¢ A Bachelor of Science degree in Chemistry, Environmental Engineering or closely related science field; and three (3) years of progressive
responsible engineering and remediation experience.

Preferred Qualifications:

¢ A Master's degree in Chemistry or Environmental Engineering or closely related science field.
¢ Proficient in use of field instrument applications.

¢ Remedial project management experience.

Special Requirements:

e Possess a valid state driver's license.

» During field work of six hours/day, work requires attention to detail with potential exposure to loud noises, dust, toxic chemicals, and fumes
while working on site; Additionally, carrying of weight up to 30 Ibs. an hour/day will be required for collected samples that will include
instruments, laptop, cell phone, GPS equipment, digital movie/camera, recorder, and log books.

(To receive full credit for education, certification, or licensure, transcripts, copies of degrees, certificates, and other appropriate
documents must be submitted along with employment application.)

Special Knowledge, Skills and Abilities:

Knowledge of principles, practices, and techniques of remedial project assessments, investigations, and time critical and non-time critical processes for removal
or cleanup outcomes; Oversight of remedial projects using Navajo Nation environmental protection laws and regulations; Occupational safety and health
regulations and practices; Health Physics methods and practices; Technical research, analysis, interpretation, and writing methods and practices; Skill in
development of and presentation of reports; Customer service or public relations techniques in response to inquiries, requests, and complaints; Meeting with
professional and technical disciplines, public or government organizations including the Navajo Nation, state, local or private entities; Maintaining accurate
records, filling system and effective working relationships.

THE NAVAJO NATION GIVES PREFERENCE TO ELIGIBLE AND QUALIFIED APPLICANTS IN ACCORDANCE WITH THE NAVAJO PREFERENCE IN
EMPLOYMENT ACT AND VETERANS' PREFERENCE.
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