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THE NAVAJO NATION GIVES PREFERENCE TO ELIGIBLE AND QUALIFIED APPLICANTS IN ACCORDANCE WITH THE NAVAJO PREFERENCE IN
EMPLOYMENT ACT AND VETERANS'  PREFERENCE.                                               

Eastern DBHS Service Area: will promote the prevention and awareness of substance abuse to communities, attend chapter meetings to solicit
community support of prevention awareness; serve as a resource person for referral information; provide information and advocate for the
program; promote the program through the Red Ribbon campaign, Youth camps, public forums and other drug/alcohol free activities; develop,
conduct, share and disseminate information on youth alcohol and drug usage, crime involvement and awareness.

•  A Bachelor's degree in Psychology, Social Work, Counseling or a related field; and two (2) years prevention education/community support
    experience.

Knowledge of the 12-step counseling process for substance abusers; knowledge of the resources in the community that can be tapped as
needed; knowledge of group facilitation techniques; knowledge of the principles and practices of psychology and counseling; knowledge of the
effects of substance abuse over time.

(To receive full credit for education, certification, or licensure, transcripts, copies of degrees, certificates, and other appropriate
documents must be submitted along with employment application.)

<<A favorable background investigation is required>>

Develops and implements memorandum of understanding (MOU's) with local schools (K-12), headstart, chapter houses and other relevant
programs for youth that emphasizes prevention awareness of substance abuse; attends sessions for new ideas and methods of promoting the
programs and activities to prevent substance abuse and provides technical assistance.  

Conducts capacity building and community needs assessments within communities; implements strategies within the Prevention grants;
knowledge of the Strategic Prevention Framework Model to produce prevention work; Implements evidence based curriculums within schools
and community; conducts meetings with schools and chapters; meets with chapter officials and planning committees regarding the community
needs in the area of substance abuse; plans team teaching and team approaches to substance abuse problems with doctors, health
representatives and other concerned people; meets with other professionals to devise the best approaches to substance abuse problems;
conducts prevention education in classrooms as requested by the community/chapter. Must attain a state or national preventionist
certification.

•  Two (2) years of experience in providing community education to youth and adults.                                                                                                                               
•  Certified Prevention Specialist or Substance Abuse Educator.

•  Possess a valid state driver's license.

Skill in establishing and maintaining effective working relationships; skill in developing community/chapter resources for the benefit of the
patient; skill in facilitating community events and meetings.
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